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Environmentally Preferable Purchasing Policy
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1. Purpose and scope

This policy sets out how JGA Recruitment Group Ltd (“JGA”) will consider environmental, social and
whole-life impacts when purchasing goods and services. It applies to purchasing decisions made on
behalf of JGA and should be read alongside JGA’s wider environmental, corporate responsibility,
equality, modern slavery and data protection policies.

JGA will take a proportionate approach: environmental considerations will be balanced with quality,
suitability, accessibility, information security, legal compliance, business continuity and value for
money.

2. Sustainable and responsible sourcing

Where practical, JGA will favour products and services with lower environmental impacts, including
lower greenhouse-gas emissions, reduced resource use, durable or repairable design, recycled or
responsibly sourced content, and credible environmental certifications.

Supplier selection may take account of environmental management practices, carbon-reduction
commitments, ethical employment practices, modern slavery risks and evidence supporting
environmental claims. JGA will avoid relying on vague or unsubstantiated “green” claims.

3. Whole-life value and circular purchasing

Purchasing decisions should consider the full life cycle of a product or service, including raw
materials, manufacture, transport, use, maintenance, reuse, repair, recycling and end-of-life
disposal.

Where appropriate, JGA will consider whether an existing item can be reused, repaired, refurbished,
shared or upgraded before buying new. When new purchases are necessary, preference should be
given to durable, energy-efficient and resource-efficient options where these are suitable and
commercially reasonable.

4. Packaging, waste and recycling

JGA will seek to reduce unnecessary packaging and favour reusable, recyclable or recycled-content
packaging where practical. Suppliers may be asked to reduce packaging, consolidate deliveries or
operate take-back/reuse arrangements.

JGA will manage business waste in accordance with applicable waste law and the waste hierarchy:
prevention, preparing for reuse, recycling, other recovery and disposal as a last resort. At
workplaces in England, JGA will comply with the applicable Simpler Recycling requirements,
including separation of required recyclable waste streams and food waste where those duties apply.

5. Energy, equipment and digital services
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When procuring electrical or electronic equipment, JGA will consider energy efficiency, expected
life, repairability, upgradeability and responsible end-of-life treatment. Recognised energy-
efficiency labels or standards may be used where relevant.

For digital and technology services, JGA may consider supplier energy and carbon performance,
device longevity, data-storage needs and opportunities to reduce unnecessary resource
consumption, while maintaining security, resilience and service quality.

6. Hazardous substances and safer alternatives

JGA will seek to avoid products containing hazardous substances where safer, suitable alternatives
are reasonably available. Suppliers should comply with applicable UK product, chemical and
environmental requirements and provide relevant safety or environmental information when
requested.

7. Local sourcing and transport

Where it provides appropriate quality and value, JGA may favour local or regional suppliers and
consolidated or lower-emission delivery arrangements to reduce transport impacts and support
local economic activity.

Local sourcing will not override JGA’s requirements relating to fair competition, quality, equality,
ethical sourcing, security or legal compliance.

8. Supplier engagement and due diligence

Environmental requirements should be proportionate to the nature, value and risk of the purchase.
For material or higher-impact suppliers, JGA may request evidence such as environmental policies,
targets, certifications, emissions information, waste practices, supply-chain standards or
improvement plans.

JGA will work constructively with suppliers to encourage measurable environmental improvement
and may consider environmental performance when reviewing or renewing supplier relationships.

9. Compliance and records
Purchasing and waste-management activities must comply with applicable UK environmental and

waste legislation. Appropriate purchasing, supplier and waste records should be retained where
required by law, contract or JGA’s internal controls.

Where JGA transfers business waste, it will use appropriately authorised waste carriers and
maintain required waste documentation.
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10. Responsibilities, monitoring and review

Overall responsibility for this policy rests with JGA Recruitment Group Ltd’s management.
Employees involved in purchasing are responsible for applying this policy proportionately and
raising material environmental or supplier concerns.

JGA will periodically review purchasing practices and, where useful and proportionate, monitor
indicators such as supplier environmental credentials, waste reduction, recycled-content
purchasing, equipment life extension or other relevant sustainability measures.

This policy will be reviewed at least annually, and sooner where there is a material change in
legislation, JGA’s operations or sustainability commitments.
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